
Tompkins County Board of Legislators 

I have been an adjunct at TC3 for over 7 years, and I am here to ask for 

your support of our adjunct union, and to ask you to contact TC3’s 

President Carl Haynes and TC3’s Board of Trustees on our behalf. 

Last year at this time I was in Memorial Sloan Kettering with Stage IVA 

cancer fighting for my life. I am a cancer survivor. But, were it not for a 

great insurance policy from my other employer, SUNY Cortland, I 

would probably be dead or dying today.  TC3 does not offer any 

benefits, including affordable health insurance to adjunct instructors.  A 

union could help us win that option. 

Because of my cancer treatment, I was unable to work for two 

semesters.  Upon my return, I had to beg to be assigned courses at TC3.  

A dean told me he was reluctant to rehire me because of my illness, 

which was as sad and as immoral as it was illegal. But I didn’t dare file a 

complaint. I finally got an assignment of one course for two semesters.  

So, for the period from January 2014 to August 2014, TC3 paid me the 

salary of @ $6,000. This, after more than five years of continual service, 

and after being out of work for cancer treatment. In addition, the college 

does not recognize seniority among adjuncts, and assigns courses 

arbitrarily.  Favoritism and nepotism are common. Job security is 

another issue that a union could help us address. 

Catastrophic illness is financially devastating even under the best of 

circumstances. But, if you are one of the working poor, it is even more 

so.  TC3 does not pay its adjuncts a living wage.  Some of us are on food 

stamps and utilize other taxpayer-supported services just to survive.   

TC3 does not pay its adjuncts an equitable wage.  We are paid by the 

course. Adjuncts are paid less than half of what a full-time faculty 

member makes per course.  It does not seem to recognize the concept of 

equal pay for equal work.  This forces adjuncts to teach at more than one 

college and to overbook themselves; often teaching two or three times 



the number of courses that a full-time faculty might teach (if they can 

get them), and still might not make $40,000 a year.  Imagine working 

two full-time jobs and still not making a livable wage.  That’s what 

many adjuncts face.  What message does this send to our students?  

What does that say about how much we value education?  Would you 

want to send your child to a college that pays its instructors so little that 

they need to rely on social services just to survive?  A union will help us 

address these issues.  There is no logic to this situation.  It is immoral, 

inequitable, and exploitive. 

Please use your influence and contact President Haynes and the TC3 

Board of Trustees and urge them to support and recognize the new TC3 

adjunct union.  Ask them not to use taxpayer money to delay 

recognizing a union that the majority of adjuncts have already approved.  

Ask them to take the moral high ground. 

 

Thank you. 


